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Preamble
This Collective Bargaining Agreement is made by and between the Town of Lumberland, 
hereinafter referred to as the “Town" or the “Employer”, and Laborers’ International Union of 
North America Local 17, hereinafter referred to as the “Union”.
Article 1 Bargaining Unit
1.1 Recognition: The Town recognizes Laborers’ International Union of North America 
Local 17 as the exclusive collective-bargaining representative for employees identified in 1.2, 
below, with respect to terms and conditions of employment and the administration of grievances.
1.2 Bargaining Unit: Included in the bargaining unit are all full-time and part-time Motor 
Equipment Operators, Mechanics, and Working Supervisors of the Town of Lumberland 
Highway Department who regularly perform year-round work operating equipment and/or 
repairing and maintaining Highway Department vehicles, equipment, or facilities.
Excluded from the bargaining unit are the Superintendent of Highways, temporary employees, 
seasonal employees, and clerical employees.
1.3 Full-time Employee: For the purpose of this Collective Bargaining Agreement, a “full-
time employee” will mean an employee who is regularly scheduled to work forty hours per week 
throughout the year.
1.4 Part-time Employee: For the purpose of this Collective Bargaining Agreement, a “part-
time employee” will mean an employee who is regularly scheduled to work less than forty hours 
per week throughout the year.
1.5 Temporary Employee: For the purpose of this Collective Bargaining Agreement, a 
“temporary employee” will mean someone who is called in to work on an interim or “as-needed’ 
basis for a specified period or to replace an employee who is on an approved leave of absence. 
Temporary employees will be hired in accordance with Civil Service guidelines.
1.6 Seasonal Employee: For the purpose of this Collective Bargaining Agreement, a 
“seasonal employee” shall mean someone employed to work for a given season for the purpose 
of flagging, mowing, collecting yard waste, or other traditional summer duties, or to assist in 
snow removal.  Seasonal employees will be hired in accordance with Civil Service guidelines.
1.7 Dues Check-Off: The Town agrees to deduct Union membership dues from bargaining 
unit members' regular paychecks when authorized in writing by members of the Union.  The 
amounts deducted shall be transmitted by the Town to the Union within five work days of such 
deductions, together with a list of members from whom deductions were made.  The Union shall 
notify the Town in writing of the amount to be deducted.
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Article 2 Definitions
2.1 The terms “vacation allowance”, “sick leave allowance”, and “personal day” shall mean 
absence with pay.
2.2 The terms “day of vacation”, “day of sick leave”, or “personal day” shall mean a regular 
working day within any calendar week.
2.3 Employment shall mean “continuous employment”, i.e., on the payroll as a regular 
employee for each payroll period.
2.4 The term “immediate family”(for the purposes of Articles 8 and 10 only) shall include 
spouse, parents, grandparents, mother-in-law, father-in-law, sisters, brothers, children, 
grandchildren, or significant other as defined herein below.
2.5 The term “significant other” (for the purposes of Articles 8 and 10 only) shall include an 
unmarried adult with whom the employee has been involved in a committed relationship for a 
period of one year or more and shares a common domestic life.
Article 3 Terms of Employment
3.1 Any new employee employed by the Highway Department on a full-time basis must be in 
possession of a valid New York State commercial driver’s license CDL-B, and if there are not 
four employees with a CDL-A restricted to truck-trailer combination, they must obtain one within 
six months of employment.
3.2 Loss or revocation of such license for any period of time will be grounds for dismissal 
from the Highway Department.
3.3 Any new employee will be on one-year probation and be considered an “at-will” 
employee until completion of the probationary period.  All non-competitive class employees who 
successfully complete their probationary periods will be covered by the provisions of Section 75 
of the Civil Service Law.  This provision does not apply to managerial employees or department 
heads.
Article 4 Duration of Agreement
4.1 This Collective Bargaining Agreement shall be effective from January 1, 2014 through 
December 31, 2019, unless otherwise agreed to by the parties.
4.2 Pursuant to Section 204-a of the Civil Service Law of the State of New York, the 
following notice is set forth in this Agreement: IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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Article 5 Wage Schedule
5.1 Pay Schedule: All hourly rates for full-time and part-time employees in the bargaining 
unit are set forth in “Schedule A” for the period January 1, 2014 through December 31, 2019, 
which reflects a retroactive increase of 2.0 percent on January 1, 2014, a retroactive increase of 2.5 
percent on January 1, 2015, an increase of 2.5 percent on January 1, 2016, an increase of 2.0 
percent on January 1, 2017 an increase of 2.0 percent on January 1, 2018, and an increase of 2.0 
percent on January 1, 2019.
5.2 Truck-Trailer Differential: All full-time employees with a CDL-A or CDL-A restricted to 
truck-trailer combination license shall receive an additional $0.15 per hour over and above what 
is set forth in Schedule “A” and for each additional year of this Collective Bargaining Agreement.
5.3 New Hire Rates: Any employee hired subsequent to the date of this Collective 
Bargaining Agreement will be hired at the hourly rate set forth on Schedule “A” (as it exists now 
and as it may hereafter be amended) for any such job category or classification, minus one 
dollar ($1.00) per hour.
After six-months of continuous employment, the hourly rate will increase by fifty cents ($0.50).
After the next six months of continuous employment, the hourly rate will increase by another fifty 
cents ($0.50), so that the employee will be at the full rate set forth on Schedule “A” (as it exists 
now and as it may hereafter be amended) for any job category or classification after one full 
year of continuous employment.
5.4 Service Bonus: A full-time employee will be eligible for a one-time “service bonus” of five 
hundred dollars ($500) to be paid on the anniversary date of the employee’s fifth year of continuous 
employment.
A full-time employee will be eligible for a one-time “service bonus” of seven hundred dollars ($700) 
to be paid on the anniversary date of the employee’s tenth year of continuous employment.
A full-time employee will be eligible for a one-time “service bonus” of nine hundred seventy-five 
dollars ($925) to be paid on the anniversary date of the employee’s fifteenth year of continuous 
employment.
The Town shall pay the amounts listed in “Schedule B”, annexed hereto, within two weeks of 
the dates listed.
Article 6 Work Week Hours & Overtime
6.1 Work Day: The regular work day shall be eight consecutive hours per day, with the 
exception of lunch periods.  Typically, the regular work day is to commence at 7:00 a.m. and end 
at 3:30 p.m., with a fifteen-minute break in the morning and a half-hour lunch break at 
approximately 12:00 noon. 
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6.2 Work Week: The regular work week shall be forty hours per week.  The regular work 
week shall be five days, starting on Sunday and ending on Saturday.  All work time must be 
appropriately recorded by time clock.
6.3 Summer Work Day: The summer work day shall be ten consecutive hours per day, with 
the exception of a half-hour lunch period at approximately 12:00 noon, a fifteen-minute break in 
the morning and again in the afternoon.  The summer work day typically begins at 6:00 a.m. and 
ends at 4:30 p.m.
6.4 Summer Work Week: The summer work week shall be forty hours per week.  The 
summer work week shall be four days, starting on Sunday and ending on Saturday.  All work 
time must be appropriately recorded by time clock.  The summer work day schedule shall be in 
effect from the start of the first pay period beginning closest to May 15 of each year and shall 
continue through the end of the pay period ending closest to September 15 of each year.
6.5 Overtime Pay: All employees covered by this Collective Bargaining Agreement who are 
required to work in excess of forty hours in any one week shall be compensated for all overtime 
hours at one and one-half (1½) times their regular rate of pay.  All overtime is to be approved by 
the Superintendent of Highways.
6.6 Compensatory Time: An employee will have the option of receiving “compensatory 
time” in lieu of paid overtime.  When an employee chooses to receive compensatory time, the 
employee will be credited with one and one-half hours of compensatory time for each hour of 
overtime worked.  In any calendar year, an employee may convert a maximum of twenty hours 
of overtime work into thirty hours in compensatory leave credits.  An employee must use all 
compensatory leave credits within the calendar year in which it is earned or receive payment for 
unused compensatory time at the end of the calendar year at the employee’s then current rate 
of pay.
6.7 Scheduling Compensatory Leave: An employee must receive prior approval from the 
Superintendent of Highways, or designee, to use compensatory leave credits, which shall not be 
unnecessarily withheld.
6.8 Termination from Employment: An employee who resigns, retires, is laid off, or leaves 
employment due to disciplinary action, will receive payment for unused compensatory credits to 
which the employee is properly entitled at the employee’s then current rate of pay.
6.9 Recording of Time: All time, such as personal leave, sick leave, or vacation, shall be 
kept in hours instead of days, and taken at a time approved by the Superintendent of Highways.
6.10 Call-In Pay: All employees required to report in emergency situations shall be paid for 
the time actually worked but no less than two hours, which shall commence upon the employee 
receiving the call to come in.  The employee must clock in to work within one hour of receiving 
the call.
6.11 Payday: Paychecks may be distributed earlier, but are not required to be distributed until 
12:00 noon on Friday.
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Article 7 Vacations
7.1 Every employee who has been continuously employed and on the payroll of the Town for 
a period of at least one year shall receive vacation allowance as follows:
1. Five days of vacation for an employee who has been employed for the preceding twelve 
months.
2. Ten days of vacation for an employee who has been employed for the preceding twenty-four 
months.
3. Fifteen days of vacation for an employee who has been employed for at least eight years.
4. Twenty days of vacation for an employee who has been employed twelve years or more.
7.2 Vacation time shall be approved at a time fixed by the Town Superintendent of 
Highways, under whom such employee works.
7.3 Employees are to specify in writing, at least one week in advance, when vacation will be 
taken.  The Superintendent of Highways will respond within three working days, in writing, giving 
his approval or disapproval.
7.4 The Superintendent of Highways has the right to recall an employee on vacation in time 
of emergency.  Said employee shall be paid at the regular hourly rate.  Said vacation shall be 
rescheduled.
7.5 Except as set forth below, vacation allowance shall be taken in the calendar year in 
which the accrual is established, and, if not taken in such year, will be paid out to the employee 
at the current rate of pay at the end of the year in which it has accrued.  If the pressure of work 
in the department makes it impossible for the employee to take the vacation allowance due, the 
vacation period for that year or any unused portion thereof (up to a maximum of ten days 
calculated at the rate of an eight-hour day), may be added to the vacation allowance for the 
following year, at the discretion of the employee.
A maximum of ten days of vacation time (calculated on the basis of an eight-hour day) may be 
carried over to the following year.  In any event, no employee may utilize more than twenty 
days of vacation time (calculated on the basis of an eight-hour day) in any one year; any 
additional vacation time will be paid to the employee at the end of the calendar year, unless it is 
carried over as set forth above.
7.6 Termination of Employment:  An employee must give two weeks notice, prior to quitting, 
or, he/she shall forfeit all vacation time that has accumulated.  A lump sum payment for vacation 
time accumulated shall be paid on the last day of employment.  In case of the death of the 
employee, the Town will pay the employee’s estate for any unused vacation leave credits.
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Article 8 Sick Leave
8.1 Allowance and Accumulation: Each employee shall accrue sick leave at the rate of 
one day of sick leave for each month of employment after an employee has been employed for 
ninety days.  Sick day may only be accred up to 165 days, calculated on the basis of eight 
hours per day.
8.2 Each employee must work at least eighteen working days in one month to accrue sick 
leave for said month.
8.3 An employee may be absent from work by reason of sickness or disability of himself; or 
by reason of serious sickness or disability in his or her immediate family.  Any such absence, 
when taken, is to be charged against the sick leave accrual or personal leave of that year.
8.4 Absence from duty for sick leave allowance must be granted by the Superintendent of 
Highways.  Notification is to be given to the Superintendent at least one hour prior to the start of 
the work day.
8.5 Retirement Credit: The Town shall adopt and make available Section 41-j of the 
Retirement and Social Security Law, which allows credit for up to one hundred sixty five days of 
accumulated sick leave at the time of retirement.  The additional service credit is determined by 
dividing the total unused, unpaid sick leave days (not to exceed 165 days) by 260.  For 
example: 130 unpaid sick leave days ÷ 260 = .50 or 6 months additional service credit.
8.6 Termination of Employment: In the event of discharge, resignation or retirement an 
employee will not receive a payment for unused sick leave.
Notwithstanding the above, in the event an employee dies while employed by the Town - whether 
on-duty or off-duty - the Town will pay the employee’s estate for 25% of any unused sick leave 
credits.
8.7 In the case of an injury, illness, or disability for which the employee is entitled to Workers’ 
Compensation (on-the-job) or Disability Benefits (off-the-job), such employee may elect whether 
time off for such injury, illness, or disability shall be: 1) charged against leave accruals; or, 2) 
whether such employee shall receive Workers’ Compensation or Disability Benefits directly and 
reserve leave-time accruals.  When the employee elects to have time off charged against leave-
time accruals, Workers’ Compensation of Disability Benefits shall be paid to the Town, and the 
employee’s leave accruals, so charged, will be credited based upon the amount of the benefit 
paid to the Town.
8.8 When an employee returns to work after an extended Workers’ Compensation leave, the 
employee shall have the option of receiving the previous year’s unused vacation paid in one 
lump sum, or adding to the next year’s vacation.
8.9 It shall be the option of the Superintendent of Highways to require a physician’s 
certificate for absence of more than two days.  Where an illness or disability is of a long-range 
duration, a physician’s certification shall be required for each fifteen days of continuous 
absence.  In any case, the Superintendent of Highways may require an examination by a 
physician, or any other evidence that the illness is bona-fide.  A copy of said medical certificate 
is to be forwarded to the Town Supervisor. 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Article 9 Holidays
9.1 In addition to the above vacation and sick leave rules, the following holidays shall be 
paid to each regular Town Highway employee having been employed for the immediately 
preceding thirty days as follows:
9.2 The Town shall allow each employee required to work on Election Day two hours off, 
with pay, at his or her usual rate of pay.
9.3 All Sundays and all holidays shall be compensated at two times the employee’s normal 
hourly rate for all time worked.
9.4 If a holiday falls on a Saturday, the preceding Friday shall be a paid holiday.  If the 
holiday falls on a Sunday, then the succeeding Monday shall be a paid holiday.
9.5 Employee must work the workday before and the workday after the holiday to receive 
holiday pay.  A vacation day or personal day shall be considered a day of work; sick days shall 
not be considered a day of work for the purposes of this section.
Article 10 Personal Leave Days
10.1 Employees who have been continuously employed by the Employer for the immediately 
preceding twelve months are to receive four personal leave days per year.
10.2 Employees are to give twenty-four hours notice, in advance, to the Superintendent of 
Highways in the event a personal day is to be taken, except in emergency case.
10.3 Personal leave days are non-cumulative for a maximum of four days.
10.4 Termination of Employment: In case of the death of the employee, the Town will pay 
the employee’s estate for any unused personal leave credits.
10.5 Bereavement Leave: Each employee is entitled to receive three days bereavement 
leave for a death of a member of his or her immediate family.
New Year’s Day Labor Day
Martin Luther King, Jr. Day Columbus Day
Presidents’ Day Veterans’ Day
Memorial Day Thanksgiving Day
July 4th Day after Thanksgiving
Christmas Day
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Article 11 New York State Disability & Unemployment Insurance
11.1 The Town is to pay the complete cost of disability insurance for the employees.
11.2 The Employer agrees to cover each employee under the Unemployment Compensation 
Laws of the State of New York.
Article 12 Health Insurance
12.1 For employees hired prior to January 1, 2012, the Town of Lumberland will assume the 
entire cost of premiums on the MVP Plan, or comparable coverage, for all eligible employees 
covered by this Collective Bargaining Agreement, and their dependents, if eligible.
12.2 All employees hired after January 1, 2012, shall be responsible for paying five percent 
(5%) of the health insurance premium which the Town pays on their behalf for either individual 
or family coverage.
12.3 For all employees hired prior to January 1, 2012, who have retired, the Town will pay one 
hundred percent of health insurance premiums for any retiree employee with twenty or more 
years of service with the Town who has reached the age of fifty-five.  The Town shall pay this 
until the retiree is eligible for Medicare, at which time an AARP-sponsored plan shall become 
the secondary coverage, at the Town’s expense.  The Town shall pay the premiums for the 
employee’s spouse under the plan being utilized for the Town until the spouse becomes eligible 
for Medicare, at which time an AARP-sponsored plan shall become secondary coverage at the 
Town’s expense.  The Town agrees to pay for any enrollment fees required for participating in 
the AARP-sponsored plan.  For employees hired after January 1, 2012, the Town’s obligations 
with respect to the employee’s spouse under this Article terminate upon the death of the 
employee.
12.4 For full-time employees hired prior to January 1, 2012, any employee who retires with 
less than twenty years will have his or her health insurance premiums paid per the following 
schedule, commencing at the age of fifty-five:
10-14 years of service = twenty-five percent (25%) of premium;
15+ years of service = fifty percent (50%) of premium.
12.5 For employees hired after January 1, 2012, the Town will not pay any portion of health 
insurance benefits upon retirement for the retiree or spouse.
Article 13 Vacation Pay
13.1 Upon certification by the Superintendent of Highways that the employee has met all the 
conditions of this Collective Bargaining Agreement, a Town Highway employee may make 
arrangements to have his/her wages advanced to him/her before he/she goes on vacation.
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Article 14 Safety
14.1 The Town shall be responsible for any traffic violations due to the mechanical conditions 
of vehicles, provided such condition is timely reported in writing to the Superintendent of 
Highways, on forms supplied by the Town of Lumberland.
14.2 When required by law, the Employer shall provide the following protective devices: hard 
hats, safety vests, safety chaps, safety glasses (non-prescription), ear plugs, and clothing or 
equipment for handling hazardous materials as may be required on Material Data Safety 
Sheets.
14.3 Employees shall wear and/or use (as the case may be) all employer-issued safety 
protective devices as prescribed by work rules.  Failure to do so shall subject the employee to 
appropriate discipline procedures.
Article 15 Grievance Procedure
15.1 Preamble: Should any difference, dispute, or controversy arise between the parties over 
the application and interpretation of this Collective Bargaining Agreement, there shall be no 
work slowdown or work stoppage as a consequence.  A good-faith effort shall be made by the 
parties to settle such differences, disputes, or controversies in the following manner: 
15.2 Informal Discussion: An aggrieved employee or his/her Union representative shall first 
attempt to resolve any such grievance with the Highway Superintendent and shall notify the 
Highway Superintendent of the discussion; such action shall constitute the informal step of the 
grievance procedure.  The employee has the right to be represented by the Union for each and 
every step of the grievance process, including, without limitation, the informal discussion phase. 
This step of the grievance procedure must be instituted by or on behalf of the aggrieved 
employee or his/her Union representative within three workdays from the event that brought 
about the grievance.
15.3 Step One - Formal Grievance: A representative of Laborers’ International Union Local 
17 may file a grievance on behalf of an aggrieved employee(s).  The grievance shall specify the 
section of the Collective Bargaining Agreement that was allegedly violated and include 
description of the grievance and the remedy sought.
The grievance must be submitted, in writing, to the Town Supervisor within fourteen calendar 
days of the acts or circumstances giving rise to the grievance.
Within fourteen calendar days from receipt of the grievance, the Town Supervisor will issue a 
written response to the grievance, which will be given to the representative of Laborers’ 
International Union Local 17.
15.4 Step Two - Binding Arbitration: If Laborers’ International Union Local 17 is not satisfied 
with the response to the grievance at Step One, the Union may submit the matter to arbitration. 
The demand for arbitration must be filed with the Town Supervisor within fourteen calendar days 
from receiving the Step One response, or when the Step One response should have been 
received.
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15.5 Selection of Arbitrator: Selection of the arbitrator shall be made from an established 
panel of five arbitrators.  The panel of arbitrators shall be established by mutual agreement 
between the Town and the Union and published in a memorandum of agreement.  The Town 
Supervisor shall contact each of the five arbitrators on the panel and select that arbitrator who is 
able to conduct the arbitration hearing at the earliest date.
In the event the parties fail to agree to the list of arbitrators, an arbitrator shall be selected in 
accordance with the procedures of the NYS Public Employment Relations Board.
All decisions rendered by the arbitrator shall be final and binding upon all parties.  No arbitrator 
functioning under these procedures shall have any power to amend, modify, or delete any 
provisions of this Collective Bargaining Agreement.
The Town and the Union shall share the expenses and fees of the arbitrator equally.
15.6 Time Limits: The Union and the Town must adhere to the time limits set forth in this 
grievance procedure.  In the event the Union does not advance the grievance to the next step 
within the established time limit, the grievance will be considered withdrawn unless the delay is 
caused by the Town.  The time limits may be extended by mutual agreement provided the 
extension is in writing, dated, and signed by the Union and the Town Supervisor.
Article 16 Uniforms & Footwear Allowance
16.1 The Town shall provide for its highway employees a uniform program, at no cost to the 
employee.  All employees shall wear said approved uniforms while working for the Town.
16.2 Employees shall receive a footwear allowance annually in the sum of up to one-hundred-
fifty dollars ($150.00) for appropriate footwear purchased in connection with the employment of 
the employee.  Such sum shall be paid after submission of a voucher with receipts for the 
footwear purchased and shall only be for the actual cost of the qualifying footwear up to 
$150.00.
Article 17 Deferred Compensation
17.1 The Town shall provide a Deferred Compensation program for the employees.  The 
Town shall not be responsible for any expenses other than postage.
Article 18 Size of Department
18.1 It is agreed by and between the parties that the size of the Highway Department shall 
not be diminished below eight employees plus the Highway Superintendent.
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Article 19 No Layoffs / No Strikes
19.1 No layoffs of employees shall be instituted by the Employer during the term of this 
Agreement.
19.2 No strikes of any kind shall be caused or sanctioned by the Unit during the terms of this 
Agreement.
Article 20 Savings Clause
20.1 Should any Article, Section, or portion thereof, of this Collective Bargaining Agreement 
be held unlawful or unenforceable by a court of competent jurisdiction, such decision of the 
court shall only apply to the specific Article, Section, or portion thereof, directly specified in the 
decision; upon the issuance of such a decision, the parties agree immediately to negotiate a 
substitute for the invalidated Article, Section, or portion thereof.
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Article 21 Total Agreement
21.1 Notwithstanding any Personnel Rules and Regulations, Local Laws, or the laws that 
previously were in effect to the contrary, the foregoing constitutes the entire agreement between 
the parties and shall supersede any and all such previous rules, regulations, and laws, and no 
verbal statement or other amendments, except an amendment mutually agreed upon between 
the parties and in writing, signed by the parties and annexed hereto designated as an 
amendment to this Collective Bargaining Agreement, shall supersede or vary the provision 
herein.
Article 22 Execution of Agreement
The parties have caused this Collective Bargaining Agreement to be signed by their respective 
representatives.
TOWN of LUMBERLAND LABORERS LOCAL 17
_____________________________ ________________________________
Nadia Rajsz L. Todd Diorio
Town Supervisor Business Manager
_____________________________ ________________________________
Date Date
_____________________________
Michael A. Richardson
Labor Relations Consultant
_____________________________
Date
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Schedule A
Schedule B
1-1-2014
2%
1-1-2015
2.5%
1-1-2016
2.5%
1-1-2017
2%
1-1-2018
2%
1-1-2019
2%
Working 
Supervisor A $21.05 $21.58 $22.12 $22.56 $23.01 $23.47
Mechanic A $20.81 $21.33 $21.86 $22.30 $22.74 $23.20
Working 
Supervisor B $20.53 $21.05 $21.57 $22.00 $22.44 $22.89
MEO A $20.00 $20.50 $21.01 $21.44 $21.86 $22.30
MEO B $19.52 $20.01 $20.51 $20.92 $21.34 $21.77
Employee Hire Date 5 YEAR 10 YEAR 15 YEAR
$500 $700 $925
Warne 6-16-1997 1-1-2016
Busksbee 2-3-2000 1-1-2016
Ward 7-30-2001 1-1-2016 7-30-2016
Senkiew 2-18-2004 1-1-2016 2-18-2019
Campbell 4-16-2009 1-1-2016 4-16-2019 4-16-2024
Steimle 2-14-2011 2-14-2016 2-14-2021 2-14-2026
Sauschuck 8-14-2013 8-14-2018 8-14-2023 8-14-2028
Schneider 10-1-2014 10-1-2019 10-1-2024 10-1-2029
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